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Outside — Capacity
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THE ULTIMATE GOAL

“Peaceful and happiness building

on Organizations Climate”
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Three Steps o Decision Making

[ vAdOpt ]
[ Adapt ]

[ Analysis q
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—Analysis keywords

— Data
— Budgeting
— Area
Basic Analysis — People

— Connection

[ Policy/Strategies
Cost and Benefit
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Keyword

X Economic X Society X politic
X Administration X Security XEnvironmen
X [aw X Tectinology X Marketing
X Risk X KPI X Result
X Possibility X Produes Quality

X Currency Crisis Situation
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My life Styles(1)

learning: J developingJ
_| adjustment

- Reading/
Research

|/

Stimulus Progress
preserve the core

Team work

My life Styles(3)

Experience
eople Profit
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My life Styles(2)
Leaders
Merit ‘ —_—
H‘ sl — ~—='_ Morale | :
T R, : :
\ People w—p Reward
e ' T  Normal Vision Action
Stimulate / V - Ra——
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Leaders

Balanced Development

l Economic wealth = (Enviromncnt J
[ Human wisdom 1 Social
] well-being

P. to eafing

Place to visit

P. to shopping

P. to enjoy

Goal

~
fo Area base
developi .
. to health care e \ ~P. to working
P to vesting P.toli/vi.ng P. o Learning
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Developing life

Change

Freedom Participation

Stability
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Leaders Situation

‘Not say have and no + g 12 o s

have ;but to work or
not or fo innovate * ATTUTHUSY ——  szdfivaatunsel
or not * fgties / mgaseifiae a1siTneg / menised
Adminisirafion g

Always KISSES mind the Leader Awg . dou;
K - F(nowledge - /

I - Implementation PN

S - Simple szaumsal 2oy

S - Sharpened AN

E - Efhics .

S - Stupidity
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Leadership for the Leader
(Process to work

1. Teaching + Training 7. Timing

2. Task to taste 8. Team

3. Target 9. Technology
4. Talent to challenged 10.Type

5. Think Positive 11.Tactics

6. Transformation 12. Truth

To revise and go
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