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Have you been fired or transferred from your role due to inappropriate behavior towards another colleague?

Yes

Next Question

| do not recall

No

22712021

Conducts oneself
according to
safety rules

<]

Attitude towards
bribery and fraud

Attitude towards
alcohol
consumption

Legal conduct
online

Relationships with
colleagues

Attitude towards
theft

Biographical
details relating to
integrity

Confidence in
answers
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